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UNDER THE FAIR LABOR STANDARDS ACT
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‘The law requires employers to display this poster where employees can readily see it.
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'BEGINNING JULY 24, 2009

ENFORCEMENT

EMPLOYEE RIGHTS

EMPLOYEE POLYGRAPH PROTECTION ACT

The Employee Polygraph Protection Act

prohibits most private employers from using
lie detector tests either for pre-employment
ing or during the course of employment.
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YOUR RIGHTS UNDER USERRA

THE UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT

USERRA protects the job rights of individuals who voluntarily or involuntarily leave employment positions to undertake military
service or certain types of service in the National Disaster Medical System. USERRA also prohibits employers from discriminating
against past and present members of the uniformed services, and applicants to the uniformed services.
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ADDITIONAL INFORMATION

Federal, State and local govermments are not affected by the law. Also, he law
does not apply to tests given by the Federal Government to certan private
individuals engaged in national security-related activiies.

The Act permits polygraph (a kind of e detector) tests to be administered in the
private sector, subject to restrictions, to certain prospective employees of
security service irms (armored car, alarm, and guard), and of pharmaceutical
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* Some state laws provide greater employee protections;
employers must comply with both.
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The Act also permits polygraph testing, subject to restrictons, of certain
employees of private firms who are reasonably suspected of involvement in a
workplace incident (theft, embezzlement, etc) that resuited in economic loss to
the employer.

The law does not preempt any provision of any State or locallaw or any
collectve bargaining agreement which is more restrictive with respect to lie
detector tests.
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The US. Equal Employment Opporturity
Commission (EEOC) enforces Federallaws.
tprotect you from discrimination in

employment. f you beleve you've been

Know Your Rights:

Workplace Discrimination is lllegal

EMPLOYERS HOLDING FEDERAL
CONTRACTS OR SUBCONTRACTS
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Who is Protected?

action commilments o comparies doing business with th Federal
Goterment.Ifyou are appiyin fo a job ith,or are an employee
o,

the conduct and length of the test. Examinees have a
number of specifi rights, including the right toa written notice before testing,
the right to refuse or discontinue a test, and the right not to have test results
disclosed to unauthorized persons.

ENFORCEMENT

The Secretary of Labor may bring court actions to restrain violations and assess
civil penaltes ageinst violators. Employees or job applicants may also bring their
own court actions.

THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER
WHERE EMPLOYEES AND JOB APPLICANTS CAN READILY SEE IT.
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You have the right to be reemployed in your civilan Job If you Ieave that job to perform
service In the uniformed service and:
* you ensure that your employer recelves advance witten or verbal notice of your service;
 you have five years of less of cumulalive service in the uniformed services while with
that partcuar employer;
 youreturn to work or apply for reemployment in a imely manner after conclusion of
s and

 Ifyou leave your ob to perform miltary service, you have
the right to elect to continue your existing employer-based
health plan coverage for you and your dependents for up
to 24 months while in the miltary.

 Even ifyou don't elect to continue coverage during your
milftary service, you have the right to be reinstated in your
employer's health pian when you are reemployed,
generally without any waiting periods or exclusions (e.g.,
pre-exiting condition exclusions) except for
service-connected ilnesses of injuries.

* Yourave not been separated from service with a disqualifying discharge or under other
than honorable conditons.

1t you are eligibe o be reemployed, you must be restored 1o th job and benefits you

would have atained if you had not been absent due to miltary service or, in some cases, a

comparable job.

ENFORCEMENT
 The U.S. Department of Labor, Veterans Employment and
Traling Service (VETS) Is authorized to Investigate and

USERRA violations
« For assistance in filing a complaint, or for any other
information on USERRA, contact VETS at
1-866-4-USA-DOL or viitits website at
A

RIGHT TO BE FREE
ifyou

« are a past or present member o the uniformed service:

« have applied for membership in the uniformed service; or

« are obligated to serve in the uniformed service;

then an employer may not deny you:

« intial employment; » reemployment;  retention in employment;

« promotion; o * any beneitof employment

because of s stalus.

In addition, an employer may not retaiate against anyone assisting i the enforcement of
USERRA rights,including testiying or making a statement in connection with a proceeding
under USERRA, even if that person has no service connecfion.

USERRA Advsor can be viewed at
hitps:/Awebapps.dol.gov/elawsivels/userra

« I you fle a complaint with VETS and VETS s unable to
Tesolve I, you may request fhat your case be referred to
he Depariment of Justice or th Offlce of Special Counsel,
as applicable,for representation.

 You may also bypass the VETS process and bring a cvil
action against an employer for violations of USERRA.

“The rights lsted here may vary depending on the circumstances.
“The text of this notice was prepared by VETS, and may be viewed
on the intemet at this address:

US. Department 1-800-336-4500

of Justice

tice of
Federal aw requires employers to nofiy employees of their rights under Special Counsel
USERRA, and employers may meet this requirement by displaying the

text of ths notice where they customarly place nofices for employees. Publication Date — May 2022

Job Safety and Health

EMPLOYEE RIGHTS

UNDER THE FAMILY AND MEDICAL LEAVE ACT
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Race, Color, Religion, Sex, Sexual

Orientation, Gender Identity, National
Origin

Execulive Order 11246, amended, prohibits employment

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

LEAVE ENTITLEMENTS

Bigible employees who viork fo a coversd employer can take up to 12 weeks of unpaid,
iob-protected leave in a 12-month period for the folowing reasons:

 The birthof a child or placement of a chii for adoption or foster care;
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ELIGIBILITY REQUIREMENTS

i for
eligible for FMLA leave. The employee must

* Have worked for the employer for at least 12 months;

 Have at least 1,250 hours of service in the 12 months before taking leave;* and

© Work at a location whers the employer has atlsast 50 employees within 75 miles of
the employee's workte.

“Special “hours of service” requirements apply to airine fight crew employees.
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Individuals with Disabilities

‘Secton 504 of the Rehabiltaton Act of 1973, 3 amended, pronibits
employment discrmination n th basis of dsabilty I any program
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Occupational Safety

IT°’S THE LAW!

and Health Administration

All workers have the right to:
A safe workplace.

Raise a safety or health concern with
your employer or OSHA, or report a
work-related injury or iliness, without
being retaliated against.

Receive information and training on
job hazards, including all hazardous
substances in your workplace.

Request a confidential OSHA
inspection of your workplace if you
believe there are unsafe or unhealthy
conditions. You have the right to
have a representative contact OSHA
on your behalf.

Participate (or have your
representative participate) in an
OSHA inspection and speak in
private to the inspector.

File a complaint with OSHA within 30
days (by phone, online or by mail) if
you have been retaliated against for
using your rights.

See any OSHA citations issued to
your employer.

Request copies of your medical
records, tests that measure hazards
in the workplace, and the workplace
injury and illness log.

Employers must:

Provide employees a workplace free
from recognized hazards. It is illegal
to retaliate against an employee for
using any of their rights under the
law, including raising a health and
safety concern with you or with
OSHA, or reporting a work-related
injury or illness.

Comply with all applicable OSHA
standards.

Notify OSHA within 8 hours of a
workplace fatality or within 24 hours
of any work-related inpatient
hospitalization, amputation, or loss of
an eye.

Provide required training to all
workers in a language and
vocabulary they can understand.

Prominently display this poster in the
workplace.

Post OSHA citations at or near the
place of the alleged violations.
On-Site Consultation services are
available to small and medium-sized
employers, without citation or penalty,
through OSHA-supported consultation
programs in every state.

Contact OSHA. We can help.

1-800-321-OSHA (6742) - TTY 1-877-889-5627 - www.osha.gov

FD-OSHA-E V10 - RO519.
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