Connecticut State Postings

CONNECTICUT
DEPARTMENT OF LABOR

Minimum Wage:
$11.00 per hour effective 1-1-19
$12.00 per hour effective 9-1-20

Always Designing
for People”

These Administrative Regulations must be posted and maintained
wherever workers covered by this Act are employed.

WAGE AND WORKPLACE STANDARDS DIVISION

OVERTIME - ONE AND ONE-HALF TIMES THE EMPLOYEES REGULAR RATE OF
PAY AFTER 40 HOURS PER WEEK. FOR EXCEPTIONS - SEE SECTION 31-76i OF

‘THE CONNECTICUT GENERAL STATUTES.
MINORS UNDER 18 YEARS OF AGE EMPLOYED BY THE STATE OR POLITICAL

NOTICE

Connecticut General Statutes

§§ 46a-60(a), (b)(7), (d)(1)
Pregnancy Discrimination
and Accommodation in the
Workplace

NOTICE

Connecticut General Statutes §§ 31-57r - 31-57w

Paid Sick Leave
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