Kentucky State Postings

KENTUCKY CHILD LABOR LAWS

HOURS OF WORK PERMITTED

FOR MINORS 14 TO 18 YEARS OF AGE

INFORMATION ABOUT
YMENT INSURANCE BENEFITS

EMPLOYERS ARE SUBJECT TO KENTUCKY UNEMPLOYMENT INSURANCE LAW.
YOU MAY BE ELIGIBLE FOR UNEMPLOYMENT BENEFITS
IF YOU LOSE YOUR JOB, ARE LAID OFF OR YOUR HOURS ARE REDUCED.
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WAGE AND HOUR LAWS

MINIMUM WAGE ' = $7.25 per hour
(Effective July 1, 2009)
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Kentucky Revised Statute (KRS) Chapter 338 establishes
a program for protecting occupational safety and health.
This notice details the safety and health protections for
public and private sector employees working in the
Commonwealth of Kentucky and must be prominently
displayed in the workplace.

on the Job

Occupational Safety and Health

Gitations: A citaton's) alleging violation of a Kentucky occupational safety
and health aw(s) or reguiation(s) may be issued to an employer following
aninspection. The citaton(s) i provided to the employer and specifies an
abatement date by which the alleged volation must be corrected. To
inform employees, the employer must post each citation ator near the
location of the lleged violation for three (3) days or until the violation is
corrected, whichever i longer.

An employer may be assessed a penalty up to

oyer p
and places of employment which are free from recognized hazards
that are causing, o are kel to cause, death or serious physical
harm to employees; and comply with the occupational safety and
health reguiations, standards, and rules issued pursuant to KRS 338,
Empl st provide iformai in the
workplace including all hazardous substances. Required training
must be provided to al employees in a language and vocabulary
they understand. It ilegal to retalate against an employee for
exercising any of their rights under the law, including raising a safety
and health concern or reporting a work-related injury or ilness.

Employee Responsibilties: Employees shall comply with the
occupational safety and health regulations, standards, and rules
issued pursuant o KRS 338 which are appiicable to their own
actions and conduct.

Records: Employees may request from their employer copies of
their medical records, tests that measure hazards inthe workplace,
as well as the injury and llness log.

| safe

$7,000 for each serious violation and up to $7,000 for each
other-than-serious violation. Failure to correct a violation within the
‘specified time period may resuit in penalties up to $7,000 per day. An
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EXEMPTIONS FROM COVERAGE: i

employer who has been cited may also contest the action. Any party
wishing to contest a citatonfs) must notify the Division of Occupational
‘Safety and Health Compliance in wiritng of s intent to do so. Notices of
contest must be postmarked within 15 working days of receipt by the
employer ofthe citaton(s). Notices of contest willbe transmitted to the
Review Commission in accordance with s rules

Recordkeeping: Employers are required to maintain records of
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0/ Total wages paid fo each workweek and date of payment.
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Diiion of Weges and Hours

occupational fatalities, njuries, and by their
employees. Records must be kept using OSHA 300, 300-A, 301, or

adopted by the Kentucky Occupational Safety and Health Standards
Board. The Board consists of 13 members, comprised of the
Secretary of Labor who serves as Chair, and 12 other members
equally represerting agriculture, industry, labor, and the safety and
health profession. The Board meets annually and additonally as
needed. All meetings are open to the public.
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Classifcation System code are exempt from
Reporting: Employers must reportto the Divsion of Occupational Safety
and Health Compliance the work-related death of an employee, incuding
death resulting from a heart attack, within 8 hours from when the incident
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is reported to the employer, me emmoyers ‘agent, or another employee.
Work in the loss of an eye, an amputation, or

workplace inspections
or prevent the occurrence of occupational injuries and ilnesses.
During an inspection a representative of the employer and a

the in-patient m an employee,
resulting from a heart attack, must be reported to the Division of
and Health Compliance within 72 hours from when

authorized by given
1o accompany the Compliance Offcer for the purpose of iding the
inspection. Where there is no authorized employee representative,
the Compliance Officer must consult with a reasonable number of
employees regarding safety and health at the workplace,

Complaints: Employees or their authorized representative have the
right o file a complaint ith the Division of Occupationl Safety and
Health Compliance requesting an inspection i they believe a
hazardous conton(s) exists in their workplace. The name of the
complainant will be kept confidential upon request.

I .

discharge and other discriminatory actions for having fled
complaints and exercising any other right provided by the
occupational safety and health laws. Employees who feel they have
been so discriminated against may file a complaint with the
Kentucky Labor Cabinet within 120 days of the allaged
discrimination. rivate sector employees also have the option of
iing discrimination complaints with the U.S. Department of Labor
within 30 days of the alleged discrimination. Complaint forms are
available at www Jabor ky.gov.

Kentucky Labor Cabinet
Mayo-Underwood Building, 3rd Floor
500 Mero Street

Frankfort, KY 40601

(502) 564-3070

W laborky.gov

the incident is reported o the employer, the employer's agent,or anather
employee. Mechanical pover press point-of-operation injuries must be:
reported 1o the Division of Occupational Safety and Health Compliance
wihin 30 days of the occurtence. Employees have a right to report a safety
‘and health concer or report a work-related njury or iiness without being
retaliated against.

Education and Training Services: The Division of Occupational Safety
and Health Education and Training assists employers who are interested in
preventing workplace injuries and ilnesses by developing and improving
their workplace safety management programs. Al assistance, such as
on-site audits, consultaion, and trining, is provided cast-free upon
request.
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500 Moro Stret, 3t Foor
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concemns regarding Kentucky's program may be addressed to the
Kentucky Labor Cabinet, Office of Federal-State Coordinator. The U.S.
Department of Labor monitors Kentucky's program. Any person who has a
complaint regarding the administration of the Kentucky program may
contact the U.S. Department of Labor, OSHA, Atlana Federal Center,

61 Forsyth Street SW, Atlanta, Georgia, 30303; (678) 237-0400.

No individual in the United States shall, on the grounds of race, color, religion,
sex, national origin, age, disabilty, politcal afflation or belief, be excluded from
participation in, or denied the benefits of, or be subjected to discrimination
under any program or activity under the jurisdiction of the Labor Cabinet.
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Act in addition to this state posting. According to the Dept. of Labor; where
Federal and state law have different minimum wage rates, the higher standard
applles.
This Posting is for
i Purposes Only
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Compliance Date
June 2019

WORKERS’ COMPENSATION

Notice to Employers/Employees
This is not intended to represent the law, nor does it replace any Workers'
Compensation pasting requirements within your state.

your
Employer's Insurance Carrier. f you have any further inquires, please contact
your personnel office.

This Posting is for
Informational Purposes Only
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