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EMPLOYMENT PROVISIONS OF

THE PENNSYLVANIA HUMAN
RELATIONS ACT

@29 (Actof October 27, 1955, P.L 744, as Amended)

e 50

Abstract of the Equal Pay Law

Must be Posted in a Conspicuous Place in Every Pennsylvania
Business Governed by the Equal Pay Law

Discrimination on Basis of Sex Prohibited:

Profibils discrimination by any employer in any place of employment between
employees on the basis of sex, by paying wages to any employee at a ate less
than the rate paid to employees of the opposite sex for work under equal
conditions on jobs which reqire equal skils. Provides that variation n payment of
wages is not prohibited when based on a senfority, training o merit increase
system that does not discriminale on the basis of sex.

Itis unlawiul — on the basis of the fats lsted above — fo an employer,labor unon or
employment agency to:

y
‘accorded al cther rghts o compensation,tenure and offer terms, condions and

PURPOSE OF PROVISIONS
“The purpos? of
of race, colr,
Jigion, ancesty, tional oighn, K
possessior ini
or villngness or refusal storilzatio.
UNLAWFUL DISCRIMINATORY PRACTICES

Empoviers the Secretary of Labor & Industry o administer the provisions of the
act, and to issue rules and regulations to make effective the provisions of the act

Collection of Unpaid Wages in Case of Discrimination:
Provides for the collecion of unpaid wages due under the act and in adition, an

ABSTRACT OF
THE CHILD LABOR ACT
HOURS PROVISIONS
MUST BE POSTED IN A CONSPICUOUS PLACE WHERE ANY
PERSON UNDER AGE 18 IS EMPLOYED

n

general information,
officalstatements contained n the At or s requiations.
Minors under a

work,

HOURS OF EMPLOYMENT—AGES 14 & 15*
HOURS OF EMPLOYMENT

During School Term: Maximu three hours cn school days, lght hours on any other day,
and 18 hours per .

MINIMUM

®

Always Designing
for People”

WAGE LAW

SUMMARY

MUST BE POSTED IN A CONSPICUOUS

PLACE IN

EVERY PENNSYLVANIA BUSINESS

s permsytvania
St aons o GOVERNED BY THE MINIMUM WAGE ACT

Minimum Wage Rate
$7.25 per hour

Effective July 24, 2009
(Except as Described)

Overtime Rate
Workers shall be paid 1% times
their regular rate of pay after 40

hours worked in a workweek
(Except as Described)

‘The Pennsylvania Minimum Wage Act establishes a fixed Minimum Wage and Overtime Rate

for employees. It alo sets forth complance-re

lated duties for the Department of Labor &

Industry and for employers. In addition, the Minimum Wage Act provides penaltes for

e for ly and is not an
prilges of mpiyment equal amount of liquidated damages and reasonable attomey's fee and costs
; TIPPED EMPLOYEES: PENALTIES:
Z. Deny an': wm «:ma\ opportunity to b referred for smployment, action to two years from the date upon which the violation occurs. sbiting doy. An employer may pay a minimum of $2.83 Failure to pay the legal minimum wage or
o1 leenet by Pretessionl Records Required: During School Vacations: Marimum oight hoursay, 40 ourswock per hour 10 an employee who makes $135.00  other vilations may resut in payment of
N sy, ° X . WORK TIME per morthintps. The employer must make  back wages and other cvilor criminal
jerony " Loh Requires employer to keep and maintain records of wages, wage rates, job Employment profibiked after 7 pan. and befre 7 am, up the difference if the tips and $2.83 do not action where warranted.
classifications and other terms and conditions of employment of the persons. meet the regular Pennsyivania minimum
proceeding, or pe abetany oyed a6 the Secretany of Labor & Industy shall be. it vacatons, Minors atleast EXEMPTIONS:
unlawtul discriminaorypracice under the Human Relatons Act. employed, as the Secretary of Labor & Indusiry shal preseribe. Requires age 11 Sam bapm, wage. Overtime applies to certain employment
"PARTIES SUBJECT TO THE ACT employers post an abstract of the faw. vacaton, then unti 9 vountser classifcations. see below)
Pemnsylani Humen Penalties: 10pm. Bvary mployer st acuate SPECIAL ALLOWANCES FOR:
rganiztions records of each employee's eamings anc
4o @ o  and Provides for a fine of not less than S50 nor more than $200, or imprisonment of HOURS OF EMPLOYMENT—AGES 16 & 17* ** I o and IPlye o 3 Students, learners and people with
@) Enployment agencies. ! ours worked, and provide access to isabiltes, upon applicaton only.
not less than 30 days nor more than 60 days, for: (1) employer who willfully and HOURS OF EMPLOYMENT Labor & Inusty 3
\WHO MAY FILE A COMPLAINT Knowingly violates provisions of the act, or discharges or otherwise discriminates
180 days of th against an employee who makes a complaint, institutes, or testifies at, proceedings ‘During School Term: Maximum eight hours a day and 28 hours per school week Exemptions from Both
following: (1) 2)The under the act; and (2) employer who fails to keep required records, falsifies such turdays and Sunday Minimum Wage and Overtime Rates
.0 B (@Al records, hinders, delays,or othervise interferes vith the Secretary or his 0 3 may efs
v ithorized his duties in than 44 hourstweek. * Laboronafam  In employment by a public amusement or
PARTIES EXEMPT FROM THE ACT the act. Each day a violation continues shal constitute @ separate offense. WORK TIME = Domestic service in or about the private home of recreational establishment, nmzmm
the Pennsylvania Human to: (1) Any. the employer camp, or eligious or nonprofit
PR T Employment prohibited before 6 a.m. and after 12 am.
el empioyd @ any i s part of his o More Information is Available Online et — « Dellery of newspapers t the consumer :";gi“;”:;;;’::’:::;‘;’n"im"
‘employed by his or her parents, spouse or child. Additional information about the Equal Pay Law is available online at: volntger . e -ﬂ":'::f 0" h‘:'ﬁ 0 ‘months a year or (i) during the preceding
WHO MUST POST THIS NOTICE ‘wwwstate pa.us, PA Keyword: abor & indusi f"”’_' ouspepe H:' h  crcalon o e 1 400 calendar year, the average receipts for
Every employe, abor o . dcucl; on LatorLaw c:l‘pnance under Quick Links. oo [ o i e o s
_ i i \uxiliary aids and services are available _ ~ EXCEPT: * Bona fide outside salesman ‘months of such year
Al ot ot oo s by s, o o iy i = pemytania e oot + ovicar et ety an
WARNING: Remaving, defach Equal Opportumity Employer/Program e v ‘olophono
e P mes Gt o ey Sty o ot oot i company i s 1 e b 75D
grabiously tatons
vl 7 16.0nd 17 yers of a
« Golf caddy  Employees not subject to il service laws.
e e e Notice to Employers / Employee o e e
17 787-4410 » (717) 787-7279 (TTY) Your state has iis own minimum wage law which requires posting a organzaton. o vean of aga o 1  iadont der 24 yoars o personal staff ofsuch a offcehoder, are
Vst us at i e tte pas notice regarding the aspects of that law. Employers are stil required to MAXIMUM EMPLOYMENT: NOT MORE THAN six DAYS o immediat adiser oth offceholor, or

Ppost the Federal Minimum Wage notice from the U.S. Dept. of Labor Fair

Pitsburgh Harisburg
301 5 Avenue, Sute 390 333 Market Siret,&th Foor

Pt Place Hartisburg, PA 17104 Phiadelphia, PA 19107

Philadelphia
1101, 8t St Sute 501

Labor Act in addition to this state posting. According to the
Dept. of Labor; where Federal and state law have different minimum
wage rates, the higher standard applles.

(except newspaper delivery).
30 MINUTE MEAL PERIOD REQUIRED ON OR BEFORE five
GONSECUTIVE HOURS OF WORK.

the officeholder 0 serve

chidren with cisabiles or by a nonprofi day or
residert

on a policy making level

under the age of 18 years, which operates for a
perio o ess than threa months in any one year

- rofssional
employees, as defined by the Department

Pitsturgh, PA 15222 (11 787-9780 (@15 560230 or Act
(412) 565-5295 @17 787-7279 (TTY) (215) 560-3599 (TTY) [ This Posting is for Informational Purposes Only Labor & Industry’s websits at wuw.dlislate.a.us and dlick on “Lator Law Allowances
(412)565.5711 (1) Compiiance.”
o offcss o - Wages pad board it T ey
Alrese be cansidred s part of the minimum wage i tho omployee i notfled f ths condton and acc
o 5 a usual conditon of employment a th time ofhir or change of classifcation. The wages, mcmumu
. oona it Offce Phidolhia Dt Offce  Sranon Distit Ofico oo redit lus tp, Must equalthe curtet minimum wage.
= pennsytvania REMEMBER: IT IS IMPORTANT TO R I | e eesmonaeten s moaai e
fmmerc o Sute 200 Sute 209 100 Lackawar
TELL YOUR EMPLOYER A OUT YOUR INJURY vt R oty e Lodging: Housing facilty avalabeforte personal useof the emplyee at al hours.
814-940.6224 0 2155018580 5709654577 cost,  tothe employer o withthe
‘The name, l ' compensation third (TPA), o person ‘compensation bl hataad BT 213062 smployer.
aims for your company, are shown below. Harisburg District Ofice Pitshurgh it ffice
L T T ) Exceptions from Minimum Wage Rates
St -== pennsylvania oo o
oot 17121 pitshuh, Pa 15222l SRR AT schoalor e mertl
Employer Name: Date Postec: TWTA8T 461 0 1256853000 " Colog),afer oiaring aSpoci Cotte defcency o injry may b peid ess than the
800.62.0665 B77-504.835 REVO11S fom s e of aor Lav ool miimum vage o erse
veet, Room isburg, ectying a rate commensurate
IF INSURED: IF SOMEONE OTHER THAN INSURER IS HANDLING GLAINIS: 17121-0750) may be e o
(Complete al applicabe spaces) (Complete al applicable space: Equal Opportnity EmployerProgam Burcau of Labor Law Complance, (51 Boas
" wesle Stoet, Room 1301, Harisburg, PA
Maxdmum elght weks 17121-0750), or a federal cetiate s
Name of Name of TPA obtaned under Secion 14(c) of the Flr
ne of I8 Students: Up to 20 hours a week. Up 10 40 o
PENNSYLVANIA ours week durng cho vcaton orc b Sl
UNEMPLOYMENT Exemptions from Overtime Rates
Addross: Addross:
COMPENSATION * Aseaman ‘* Announcer, news editor, chief engineer of a radio or
« Aoy salesman, partsman or mechanic elevsion station the major tudlo of whih i
Under the proviions of in seling and focated i
f— | am regitorod with the Pemnsyivania Department of Labor & ndusty as: seniing automoblles, rallers, rucks, « Cly o own of 100,000 papulation orfess, If 15
i farm Implements or arrat, i not par o astancard metropoltan satisticalarea
prrw— employed by a non-manfacturing having a tota popultion I excess of 100,00;or
: esiabtmen rinaly snged n e . jon ich
(Complete all applicable spaces) (Complete al applicable spaces) seling of such vehic e
a1t g {romthe principal ay inthe area
Neme of person s seling asopposed 10 49% in
EMPLOYER NAVE « The hours of an amployee of anai carrie subjct o
handing lams Name of TPA the provisions of Tt I ofthe Ratiway Labor Act
tthe saft-nsure * Tadcab dier Public Law 69-257, 44 Stt. 577, 45 US.C.§ 181 ot
« Any employee of a motor carer the s0q) when:
Federal Secratary of Transportalon has 4 thg hours are volutarly worked by the employes.
ADDRESS L& pursuant
Address: Address: 49 to reduce hours
USL. Secton 3102 (1) snd 2) worked in any workwesk by voluntariy offeing a
(ot o equroners o st for trade o reassignment; o
Qualicatons, haurs ofservice, safety « the required ours f work, wags and overtime
and equipmert standarcs)
Insurer Gode: compensation have boen agreed o aiter n @
PAUC ACCOUNT NUMBER inthe colective barganing agreement between the
i ) e Jou e eitrrs empioyor and labor
ny individual complete the intent 1102 0f yivania Workers' 77PS. W (other than refined sugar) or syrup ‘employees for purposes mmumws Dﬂammu or
§1005..and may s b ot 16 Pa. CSA. 54117 fraud) or otally unemplofed through o fudt ofyour . « Employment by a mation icture pursuant o a voluntary agro
yutecone UEMFLOTED or o LS AR FEDUKDdhe o LK O WO, b theatre ey s o v cployer
Employer Information Claims | Emall tment, agency, commission, or | mmu ‘wihere you worked may provide
Services ‘ollfree nide PA: 800.482.2383 PARolay 7-1-1 ral-bwe-helpine@pa.gor U160, How o Appiy
n72T02 Tocal & outside PA: 717.7724447 U0 geretts. Questions/Complaints
disabiltes. Eq REV 04-18
IMPORTANT Contact: Courties Serv
you actaly flethe Bureau of abor Law Gomplence Amstrong ot
5 pennsylvania Atoona Ditit Offce Bord Goxod g Someset
Bt o sons s o "
ST Hours of Work for Minors Under Eighteen itk i ey ety b s s, o k| | 15020 B Gnor b
i oms bert loly y isr efist wik o 1 i sz G D e
NoTE: . youwill Prone: 914-940-6224 or o77-782:8188 | G Forst il
« Social Securty Number
emloyed il el | N
(Give name of establishment, department and floor, or [T ) e mobile phone O oyt 01t e d
nota U, citzen) 651 Boas Steet, Cumberand Lebanon
‘Show dally time of starting work, ime for meal o rest perlods, and ﬂme i stanmnn work. Room 1301 D Vortour
+ e st OEAC] |- s
Sunday Monday | Tuesday | Wodnosday | Thursday Friday saturday | Tota Schoal | Ttal Hours | [ hees b, o cecout ler ] Pone: _717-767-46T! or 800-632-0665
Name of Hrs.por | for wock uroaofLabar Law Complnce Bucks
Employee | Ag® woek If « Dates of employment and rezsons for eaving Phiadeliia DistictOffce Chester
FROM | To [FROM | To [FROM| To |FROM | T |FROM | To |FROM | TO [FROM| TO | yigorie « Most recent pay stub (optonal bt hlpl E Dolavare
+ Porsona entcaion e PN e it
(i you have one rom a priorclaim) Plon:  215-560-1858 o 877-817-0497
You may fle your new applicaion, reopen an exisig caim or et informaton about the 4 of Labor Law Gomplance Aegheny Greano
UG Program online at wivi.u.pa.gov,or by caling the UG Service Genter at rior et ocs er Lawrencs
888-313-7284. TTY: (Hearing Impalre) at 888-334-4046. 301 5t v, Butler W
pedientiimigimmnphabo BTN |- S Gt e
benef. Gamputer crossmatching g Phone: —
2 unrsporedpeniors, Bureau of Labor Law Gomplance Borks iy Susqueanma
Scraton Distit ffico Braird Tioga
: problem regardig y Carten Nmmmmnn Wayne
Ja UG Service Centr. Do not Outsido adhice 100 Lackavama Avente Lackawama Wyoming
Scraton, PA 18503 Letigh scmmn
K Plone: | 570-063-4577 or 8772143962 | Lugeme Sulbian
at
of the UG Law, 43 P.S. More Information is Available Online
§871, and may be subject 0. fne, mprisonment, resttuion and loss o future benefs, —
Vinimum W fom,
Auxry aids and sodcs ao avalablo eV 0917
Equal pportunity EmploerProgram ottt R— ‘Equal Opportuniy EmplojorProgram REV06-22
NOTE:  Minors between 14 and 16 years of age may not be employed at times that interfere wilh reguiar school atendznce.
Hours spent n school must be include in daily and weekly hours of work.
1 hereby certify that the schedules of hours given above are true and correct.
®
DATE MANAGER SIGNATURE ADDRESS OF ESTABLISHMENT DI s
‘This Schedule and the Abstract of the Child Labor Law Must be Posted in a Auxiliary aids and services are available upon sk o i e e o i :
Consplcuous Place In Every Pennsylvania Business Governed by the Child Labor Law. request to individuals with disabilies.
This Schedule Must be Kept up to Date and Correct. Equal Opportunity Employer/Program A2 130131 134 135
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