Virginia State Postings

Did you know Virginia has an
income tax credit for
low-income, working
individuals and families?

Two ways to increase your income:
« The Federal Eamed Income Tax Credit
 The Virginia Credit for Low Income Individuals
Could you be eligible?
FIND OUT IF YOU QUALIFY
for the Commonwealh of Virginia income tax credit today!

Vit the Low Income Individuals Crecit page on the Virginia Tax site:

Call the Virginia Department of Taxation at:
(804) 367-8031, PAY-VTAX at: (804) 339-1307 or visit:
www.tax.virginia.gov
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A Job Safety and Health Protection

THE VIRGINIA OCCUPATIONAL SAFETY AND HEALTH (VOSH) LAW, BY AUTHORITY OF TITLE 40.1 OF THE LABOR LAWS OF VIRGINIA, PROVIDES
JOB SAFETY AND HEALTH PROTECTION FOR WORKERS. THE PURPOSE OF THE LAW IS TO ASSURE SAFE AND HEALTHFUL WORKING
CONDITIONS THROUGHOUT THE STATE. THE VIRGINIA SAFETY AND HEALTH CODES BOARD PROMULGATES AND ADOPTS JOB SAFETY AND
HEALTH STANDARDS, AND EMPLOYERS AND EMPLOYEES ARE REQUIRED TO COMPLY WITH THESE STANDARDS. THESE STANDARDS MAY BE

FOUND AT THE FOLLOWING WEB ADDRESS:

U MAY ALSO CONTACT THE

hitp://www.doli.virginia.gov/doli_regulations/doli_regulations.html.
DEPARTMENT OF LABOR AND INDUSTRY OFFICES LISTED BELOW TO RECEIVE PRINTED COPIES OF THE VIRGINIA UNIQUE STANDARDS AND

OBTAIN THE NAMES OF PUBLISHERS OF THE FEDERAL IDENTICAL STANDARDS.

Employers

Each employer shall furnish to each of his employees employment and a place of
employment free from recognized hazards that are causing or are likely to cause death
or serious harm to his employees, and shall comply with occupational safety and health
standards issued under the law.

Employees

Each employee shall comply with all occupational safety and health standards, rules,
regulations and orders issued under the Law that apply to his own actions and conduct
on the job.

Inspection

The Law requires that a representative of the employer and a representative authorized
by the employees be given an opportunity to accompany the VOSH inspector for the
purpose of aiding the inspection.

Where there is no authorized employee representative, the VOSH inspector must
consult with a reasonable number of employees concerning safety and health
conditions in the workplace.

Citation

If upon inspection VOSH believes an employer has violated the Law, a citation alleging
such violations will be issued to the employer. Each citation will specify  time period
within which the alleged violation must be corrected.

The VOSH citation must be prominently displayed at or near the place of alleged
violation for three days or until the violation is corrected, whichever is later, to wam
employees of dangers that may exist there.

Proposed Penalty

The Law provides for mandatory penalties against private sector employers of up to
$14,270 for each serious violation and for optional penalties of up to $14,270 for each
other-than-serious violation. Penalties of up to $14,270 per day may be proposed for
failure to correct violations within the proposed time period. Also, any employer who
williully or repeatedly violates the Law may be assessed penalties of up to $142,691 for
each such violation.

Public Sector employers, all departments, agencies, institutions or other political
subdivisions of the Commonwealth, are subject to the penalty provisions of 16VAG
25-60-260.

Criminal penalties are also provided for in the Law. Any williul violation resulting in the
death of an employee is punishable, upon conviction, by  fine of not more than
$70,000 or by imprisonment for not more than six months, or by both

Discrimination

Itis illegal to retaliate against an employee for using any of
their right under the law, including raising a safety or health
concern with the employer or VOSH, o reporting a
work-related injury of illness.

An employee who believes they have been discriminated
against for exercising their rights under the Law, may file a
complaint with the Commissioner of the Virginia Department of
Labor and Industry within 60 days of the alleged
discrimination.

CASPA

Complaints About State Plan Administration: Any person may
complain to the Regional Administrator of OSHA (address
below) concerning the Administration of the State Safety and
Health Program.

State Coverage

The VOSH program shall apply to all public and private sector
businesses in the State except for Federal agencies,
businesses under the Atomic Energy Act, railroad rolling stock
and tracks, certain Federal enclaves, and businesses covered
by the Federal Maritime jurisdiction.

Voluntary Activity

Voluntary efforts by the employer to assure its workplace is in

compliance with the Law are encouraged. Voluntary Safety

and Health Consultation and Training Programs exist to assist

employers. These services may be obtained by contacting the

Virginia Department of Labor and Industry addresses shown
elow.

Recordkeeping

Employers now have a new system for tracking workplace

injuries and ilinesses. OSHA's new recordkeeping log (Form

300) is simpler to understand and use. Using a question and

answer format, the revised recordkes

quidance for recording occupational

explains how to classify specific cases. Smaller employers (10

or fewer employees) are exempt from most requirements. To

see if your industry is partially exempt, visit the OSHA Website
www. i html

conviction of an employer after a first conviction doubles these maximum penalties.

Complaint

Employees or their representatives have the right to file a complaint with the nearest
VOSH office requesting an inspection if they believe unsafe or unhealthy conditions
exist in their workplace. VOSH will withhold, on request, names of employees filing
complaints. Complaints may be made at the Department of Labor and Industry
addresses shown below.

at

Accident Reporting

Al fatalities must be reported to VOSH within eight (8) hours.
All injuries or illnesses that result in an in-patient
hospitalization, amputation or loss of an eye must be reported
to VOSH within twenty-four (24) hours. Failure to report may
result in significant monetary penalties.

VIRGINIA DEPARTMENT
OF LABOR AND INDUSTRY
Main Strest Centre

600 East Main Street, Suite 207 Pl e 21
Richmond, Virginia 23219 [
VOICE (804) 371-2327

Headquarters
Main Street Centre
600 East Main Sires

(757) 4550891

Tidewater/Norfolk

OCCUPATIONAL SAFETY AND HEALTH OFFICE LOCATIONS

Lynchburg

3704 Old Forest Road
Suite B

Lynchburg, VA 24501
(434) 385-0806

FAX (804) 371-6524 Central

North Run Business Park
1570 East Parham Road
Richmond, VA 23228
(804) 371-3104

Northern Virginia/Manassas
9400 Innovation Drive, Stite 120,
Manassas, VA 20110.

(703) 392-0900

Brammer Vilage

www.doll.virginia.gov (540) 5633580

U.S. Department of Labor Abingdon
OSHA Regional Administrator
The Curtis Center, STE 740 West
170 South Independence Mall West
Philadelphia, PA 19106-3309
(215) 861-4900

(276) 676-5465

3013 Peters Creek Road
Roanoke, VA 24019

The Johnson Center
465 East Min Sioel Sule 114,
Abingdon, VA 24210

Verona

PO, Box 772

201 Lee Highway

Verona, VA 2442

(540) 248-9280 VIRGINIA DEPARTMENT OF
LABOR AND INDUSTRY

Gary G. Pan
‘Commissioner

VIRGINIA SAFETY AND
HEALTH CODES BOARD
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Contact the Labor Law Division
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Life’s a little easier with

EITC is for people who work for
someone else or own of run a
business or a farm. To qualify, you
must have low to mid income and
meet the following rules.

iy, you and your spouse (f filing a oint retur):
Must have camed income.

Must have a Social Security number thatis valid for
‘employment isued on or before the due date of the return
(indluding extensions)

Camnot have investment income, such as intsrestincome,
over a certain amount

Generally must bo a US. itzen or resident alien all year
May not file as married fiing separately
May not be a qualifying child of another person

May not file Form 2555 or 2555-EZ (rlated to freign
‘eared income)

Must have a qualifying child or i you do not have a
‘ualfying ohild, you must;
be at least age 25 but under age 65 at the end of the
year,

Iive in the United States" for more than half the year,
and

ot qualify as a dependent of another person.

To claim the EITC, you have to fil a fedea tax return even if you
owe no tax and are not required 1 fle. Fl your tax retur

5000 as you have al the information you ned about how much
you earmed. However, refunds for retums claiming the EITC can't
be isued before mid-February. This delay applies t the entire
refund, not just the portion associated with the EITC.

EITC provides a boost o help pay your bl or save for a rainy
day.

Just imagine what you could do with EITC.

Do you want help with the EITC?
(Go to wwwwirs.govleie for ree information and to

weit®

aarned income tax

El EITC es para las personas que trabajan
para alguien mas o son duefias o dirigen un
negocio o una granja. Para tener derecho,
usted debe tener ingresos bajos a medios y
cumplir con las siguientes reglas.

Para califiar,usted y su conyuge (si presentan una declaracitn conjuntal
« Tienen que tener ingresos de trabio

= Tienen que tener un nimero de Seguro Social vilido para el empleo,
emitido en la fecha de vencimiento de laceclaracion (incluidas las
prérmogas), o antes.
uedn tener ingresos de inversion, como ingresos de intereses, que
superen cierta cantidad

Poro general,tienen que ser ciudadanos de los Estados Unidos o
extranjeros residentes todo el a0

Mo e I ek como csado g rsenta por
separatl
No pueden ser un hio caficado de otra persona.

No pueden presentar ol Formulario 2555 0 el Formulario 2555-EZ
relacionado con los ingresos ganados en el extanjero)

Tienen que tener un hijo calficado o sino tienen un hijo caliicado,
ustedes tionen que:

tener 25 aiios de edad, pero menos de 65 afos do edad al finaldel

Viviren los Estados Unidos" durante ms de la mitad del aio,
o reunr los requisitos como dependientes de ofra persona.
Para reclamar el ETC, usted tiene que presentar una deciaracion del

Lain
presentar una declaracién. Presente su declaracion de impuestos tan pronta
‘com tenga toda la informacicn que necesita sobre cunto gan. No abstante,
i i ECno se

pueden emitir antes de mediados de fobrero. Esta demora se aplica al

reembolso total, no sclo a fa parte asociada al ETC. B £ITC proporciona un
a pagar sus para

Sélo imagine lo que podria hacer con ol EITC.

U R
. para obtener informacitn gratita y

you
qualify for the credit and estimte the amount of

Vit a Volunteer Income Tax Assistance (VITA) it for
‘X help and preparation. Go

wwwirs.govITA or call 1-800-906-9857 to find a

site.

Use FresFile at wwwirs.gov/FreeFile for free online
fiing through commercially available tax preparation
software.

Enrors can delay the EITC part o your refund unti corrected. f
he IRS aus your return and finds an efror in your claim of the
EITC, you must pay back the amount o the EITC you received in
ertor plus nterest and penalies, You may also have 1 fle Form
8862 for future claims. And, i the IRS finds your incorrect claim
was due 1o reckless or intentonal disregard of rles and
requlations or fraud, we may ban you from claming the EITC for
2 years or 10 years, depending on the reason for the eror

* US. miltarypersonnel on extended active duty outside the
United States are considered to five n the United States
while on active duty.

Department of the Treasury « Internal Revenue Service » www.s.gov

SP-VA-E

conar s aare T nraciopare we o i pr o
crédito y estimar a cantidad do su E1TC.

Visite un st de Asistencia Voluntaria al Contrbuyente con los
Impuestos sobre los ngresaos (W74, por sus sighas en inglés)
Visite wwwirs gov/MTA o llame al 1-800-906-9887 para
encontrar un sito.

Utiice Froe File an wwirs.gow/FecFile para la presentacitn
gratita en inea a raves de software de preparacidn de
mpuestos, disponible comercialmente.

Los smores pueden demorar la parte del EITC de su resmbolso, hasta que se
corrian. Si e 1AS audita su dedaracidn y enciientra un error en su
reclamaciin del ETC, usted tiene que devalver fa cantdad del ATC que
ecibis por ertor ms muitas o intereses. Es posible que también tenga que
presentar ol Formulario 8862 para ks fuuras reclamaciones. Y i o RS
incorrocta fue imprudente o

relamar el E1TC por 2 aios o 10 aios, dependiendo de la causa de su eror

B los EEUU.
Ios Estadas Unidos se considera que vive en los Estadas Unidos.
mientras esté en senvcio activo.
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