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TITLE 19 « Labor * General Provisions ¢ CHAPTER 17.

WHISTLEBLOWERS’ PROTECTION

19 Del. C. Pt. 1, Ch. 17
§ 1701 Short title.
“This chapter may be cited as the “Delaware Whistieblowers' Protection Act”
74 Del. Laws, ¢. 361, §
§ 1702 Definitions.
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(3) "Person" means an Indidual, sole proprietorship, partnership, corporation, association, or any other legal

entity.

(@) *Public body" means all ofthe following:

Astate-wide elected officia, agency, department, division, bureau, board, commission, council,
authority, orother body in the execuive branch of state government or employee of them;

b, Alegisiator o employee of the legilative branch of state government;
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§ 1704 Relief and damages.
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“The employer must that tips.

ge for fedoral law.
Employers must pay Delaware's higher rate.
“Tips may ot be taken ploy
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MINIMUM WAGE EXEMPTIONS:

Joyers with 50
harassment traning to all new employees, ar\d every two years after.
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Employees in domestic service n or about pivate homes.
Employees of the United States Government.
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lactation and

respect 0 pregnancy,childbitn,
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of Labor,

ANy
Office of Ant-Discrimination at (302) 761-6200,

Bona fide executives, administrators, and professionals.

Employees engaged in fishing and fish processing at sea.

Volunteer workers (for educational, eligious or non-proft organizations).
Junior camp counselors employed by non-prafit sumier camp programs.

RECORD KEEPING REQUIREMENTS:

ACharge of

) years. Revised 11/17/2021

Always Designing
for People”

CHILD LABOR

General Provisions:
« The minimum age for employments 14.
Work Permits are required for all employed minors under the age of 18,
Employers are required to keep Work Permits on ile for each employed minor
 AnewWork Permit is required when a minor changes employers.
Provisions for Individuals 14 and 15 Years of Age:
MINORS 14-15 YEARS OF AGE SHALL NOT WORK:

Before 7:00 a.m.or ater 7:00 p.m. - except from June 15t through Labor Day when the evening hour
shall be extended to 8:00 p.m.

More than four (4) hours per day on school days

More than eight (8) hours per day on non-school days

More than elghteen (18) hours in any week when school s n sesslon for five (5) days
More than six (6)days in any week

More than forty (40) hours per week; and

Notice to Employers / Employees
Your state has ts own minimum wage law which requires posting a nofi regarding the aspects of that law.
Employers are stil eqired o post the Federal Minimum Wage notice from the U.S. Dept.of Labor Fair Labor
Standards Act n addion o tis state posting. 1010 the Dept. of Labor;
have inimum wage rates, the higher i

This Posting

for

Purposes Only

BREAKS

offered ameal break of

to work 7.5 or more hours per day.
Must be after the first 2 hours of work and before the last 2 hours of work.
‘This rule does not apply when:
« The employee is a professional employee cerified by the State Board of Education and employed by a
Jca schalbsrd o wark diecty it chidren
There is a or other empl
otherwise.

which provides

‘when:

More than five (5) hours continuously without a non-work period of at least thrly
minutes.

Speciflc Provisions for Individuals 16 and 17 Years of Age:
Not more than twelve (12) hours in a combination of school and work hours per day.

Must have at least elgh () conseculive hours of non-work, non-school time in each bwenty-four (24)
hour period

May not work more than five (5) hours continuously without a non-work period of at least thity (30)
consecutive minutes.

For a st of Prohibited Occupations, contact:
‘The Delaware Department of Labor, Division of Industrial Affairs, Office of Labor Law

Gompliance would adversely affect pubic safety.
nly one (1) employee may perform the duties of a positon.

An employer has fewer than five (5) employees on a sfift at one location (the exception would only apply
to that shift.

ture of an employer's operations, producton or research experiments,
requires employees 1o respond to urgent or unusual conditions at all imes and the employees are.
compensated for their meal breaks.

1o eat meals at their work stations or other
authorized locati y ¥

of the addresses lsted.
This poster provides only general information regarding the provisions of Delawiare’s Chid Labor Lawis, The

this chapter may for for
this chapter.

] be brought in Superir Courtin the county
Tesides, o the county
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filed resides or has their

stalelaw do not affect an employer's obligation o comply with any provisions of federal .

Takes effect January 1, 2019
STATE OF DELAWARE

(©) As used in subsection (a) o this section, "damages”
of this chapter.

(@ Acourt In rendering a haper, shall order,
‘appropriate, reinsiatement of the employee, the payment of back wages, ful
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LB0R
‘employees at the commencement of employment and to DIVISION OF INDUSTRIAL AFFAIRS

existing employees by July 1, 2019

seniorty rghts, discharge,
‘combination of these remedies. A court

chapte, all or a porion of the coss of Iiigation,
Is appropriate.

74 Del, Laws, ¢, 361,81

§ 1705 Collective bargaining.
“This chapter
agreement,

* fees, f

s o a person under

74 Del, Laws, ¢, 361,81
§ 1706 Exemption.

425 N. Market Stret, 3¢ Foor
Wilmington, DE 19802
(302) 761-8200

Blue Hen Corporate Center
635 . Bay Road, Sute 2H
Dover, DE 19901
(302) 422-1134

DELAWARE
SEXUAL HARASSMENT NOTICE

The Delaware Discrimination in Employment Act

8 Georgetown Plaza, Suite 2
Georgetovin, DE 19947
(302) 422-1134

st discrimination

PAYMENT OF WAGES

EMPLOYERS OF FOUR (4) OR MORE EMPLOYEES ARE REQUIRED TO:
« Notity employees in writing at the time of
1. Rate of Pay
2. Day, hour and place of payment
3. Employer' fringe benefis policies

Notify employees in writing of any reductions in te rate of pay, and any changes in the day, hor or
place of payment or benefts.

Furnish each employee with a pay statement showing:
1. Amount of wages due;
2. Pay period covered by the payment;
3. Amounts of deductions (separately specified) which have been made from the wag
4. Total number of hours worked in pay period (for employees who are paid at an hourl rate).
PAYMENT OF WAGES
Wages must be paid at east once each month.

‘This chapter
ivestgaton heag of mqary hld b a publi by in e dance i 1703 ot .

74 0el, 1

§1707 Notices requirement.

prtetions andobigaton et s i,

74 Del, Laws, ¢, 361, 8 1:70 Del, Laws, . 186,81
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“The burden this chapter shall be upon
basis for the discharge, treats,or ihi
undertook an act protected pursuant to § 1703 of ths fte.

74 Del, Laws, ¢, 361,

the primary.
hapter was that the employee

WORKERS COMPENSATION

IMPORTANT THINGS TO DO IN CASE OF INJURY
‘THE EMPLOYER SHOULD:

Garry Workers' Compensation insurance
coverage. Provide all necessary medical,

THE EMPLOYEE SHOULL

Immecliately noify the employer in writing of accidental injury
or occupational discase and request medical services. Failure
surgical, and hospital treatmen from the to give notice or to accept medical services may deprive the
accident date, Every employer shall keep a employee of the ngN o compensaion. Give promply to e

on gender. Sexal harassment i a f imination. A
toallindivi plicants, apprentic
vmrkers Independent conractos, lcted il and e stff,arcuturl werke, domestic workers,and urpaid

passed in 2018

Sexual Harassment and the Law
‘Sexual harassment of an employee is unlawul when that

‘sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when: (1)
‘submission to such conduct is made either explicitly or implicitly a term or condition of an employee’s employment; 42)
‘submission to or i used as the basis for employee;

‘such conduct has the pumose o effect of unreasonably interfering with an employee's work Derlomancs or afeznm;
an intimidating, hostile, or offensive working environment,

Snme Examples of Sexual Harassment
unwielcome or inappropriate touching
threatening or engaging in adverse action after someone refuses a sexual advance
making lewd or sexual comments about an individual's appearance, body, or style of dress
conditioning promotions or other opportunities on sexual favors
displaying porographic images, cartoons, or grafiti on computers, emails, cell phones, bulletin boards, efc.
making sexist remarks or derogatory comments based on gender

Retaliation Is Prohibited Under the Law

Empk tbe pai all wages within seven (7) days from the close of each pay period wih
some exceptions, see §1102(b)].

Ifthe payday fals on a non-work day, payment shall be made on the preceding work day.

If an employee is not present on the regular payday, payment shall be made on the next regular
workday that the employee is present or by mail (only if requested by the employee).

Wages may be paid to a bank account designated by an employee (upon the employee’s written
reques!).

Wages may be paidin cash or by check (provided that suitable arrangements are made by the
employer for cashing at a bank or other business establishment convenient to the workplace).
Whenever an employee quits,resigns, s discharged, suspended of aid of, the wages eamed shall be
paid on the next through the usual by mail f
requested by the employee) asif employment had no baen suspended orteminated

UNLAWFUL DEDUCTIONS

Employers are not permitted to deduct or withhold wages for:

Cash or inventory shortages;

ash advances or charges for goods and services (unless there is a signed agreement specifing the:
amount owed and the repayment schedule)

Damaged Property
Failure to retum employer's property.

Itis a violaton of the law for an employer to take acti
harassment in the workplace. imination in retaliating or

any person Retalation can
occur terminations, or more sublle henavmr steh s annresod work

record of all njuries received by employer,
employees and make a report witin ten for compensaton o the perod dabiybyond e i
(10) days thereof i writing o he Offce of day ater the accident. In tal injries, notice must be
Warkers' Compensation. Ascertain the given by one of more dependems(ﬂlhe deceased or bya
eagevooky s of the employee person on their hemn In case offalure o reach an agreement
in accordance the law, ile
e provsions f h v, for sty nsplcation withhe st Accidont B for a rarng
beyond the tird day after the accident. All on the matters a issue within two (2) years of the date of
agreements as to compensation must be accidental njury or one (1) year of knowledge of a diagnosis of
submitted o the Offce of Workers' ‘an occupational disease or an ionizing radiaion injury. Al forms.
Compensation for approval, an be obtained from the Office of Workers' Compensation.

UNEMPLOYMENT INSURANCE
Notice to Employers/Employees

Employers: ou must e a egistered employer i (1 tal inodet o reci the offcl Unemployment
Insurance posting. If you hiave any 9, iact your local
unemployment office.

Employees: Contact your local unemployment office for your rights conceming unemployment benefits as an
employee.

This Posting is for Informational Purposes Only

Copyright © 2022 ADP, LLC. ALL RIGHTS RESERVED.
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Toad or
indviugsacentrtlaton whohevs  goodah bt ot employrs onturts illgal, even it m mms ot
that they were mistzken

Report Sexual Harassment

1 you have witnessed or experienced sexual harassment inform a manager, the equal employment opportuniy officer at
your workplace, or human resources as soon as possible

Report sexual harassm
30:

t abor Office of Anti-Discrimination. Call
2-424-1134 i

report discrimination.

leam mediate your complaint and
may be able 10 help you collectost wages and other damages.

130 131 133 134 135

20220909 ALLC

Delaware Department of Labor
Division of Industrial Affairs

Itis unlawful to retaiate against an employee because (slhe has made a complaint or given information to
the Dept of Labor about possible lzbor law vioations,

EMPLOYERS ARE REQUIRED BY LAW TO DISPLAY THIS OFFICIAL POSTER IN A PLACE ACCESSIBLE TO
EMPLOYEES AND WHERE THEY REGULARLY PASS.

Violations of Delaware Labor Laws could resuit n fines of up to $10,000 per violation.

Fo Vally Offices Job Cents
- 3rd Floor  Suite 2
jetown, DE 19947

(302) 856-5230

. Ste. 2H
Dover, DE 19901
(302) 4221134

Wimington, DE 19802

(302)761-6200 Revised 11/17/2021

®
mployers:
s fomat
ki m«wm s ac

4m;wphw;;wrm7muwm
ot et ol
e o

C0122+1121 +v15

Compliance Date
January 2022

Always Designing

for People”



